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ABSTRACT 

The process of contextualization of theological 
education through an internship experience at Perkins School of 
Theology is described. Perkins is a graduate professional school of 
theology preparing persons for leadership in the church, and the 
internship normally follows the second year of academic study. The 
intern is placed in a teaching congregation that accepts the 
student^s learning as a high priority of its ministry, and the field 
instructor is the pastor or other competent professional person who 
is the immediate supervisor for the intera. The intern is required to 
prepare weekly verbatims or reflection papers on her/his own acts of 
ministry, and theological reflection is a critical part of this 
process. An intern committee consisting of from six to eigtit lay 
persons of mature faith participate in the negotiation of the 
learning covenant and share regularly, individually and as a 
committee with the intern for support, feedback, and evaluation. 
Other components of the internship program are as follows; a 
consultant, who may be a mental health or social service 
professional, trains field instructors in supervision and facilitates 
the personal growth of the interns; the district superinteadent in 
the Onited Methodist Church and the bishop provide supportive roles: 
the faculty for the internship program consists of five fuil-tims 
persons; and evaluation/f ee(Loack is of vital importance thcoughoat 
the internship. It is suggested that the internship is a contextual 
appropriation and execution cf all that makes up ministry, incluiing 
the academic knowledge. (3W 
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.cntextual eaj: - : 
concurrent wit 35r 
broadening one', in^"^ 
to learn skills jr :nir . 
Is it to become v^r^'^gip 
person hood--con5ci;n:r 
Is it anti-i^telisnLi:: 
the academic attc^ime?'^t 
on who answers th il^. 
of contextual izat~?r of 
Perkins School of "eol 



:s it fi'^ld wor Xir -ield education' is it 
: studios or fu cime involvement? : it for 
1 understanding ?Dr '^or professional " :jri on? Is it 
ntegrate all one js prior knowledge r.-id experience? 
ted with the "jcii" or to become aware of one's own 
nd unconscious-^£? 't imp-inges on doing ministry? 

or the vital labrratory 'or the appropriation of 
? Any number of answers are possible, depending 
tions. I woL'd e to snare with you the process 

theological ediic ion, row in its ninth year at 
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Efforts at quality cjncurrent field edu-^rarion at Perkins met with only 
nominal results ir tie sixties. The cuin-culum developed in the 1968-69 
academic year (anc ; r ' i more or leis jcerational ) reflected the following 
basic field educar-c- incisions on tne :-r-t of faculty, administration, 
and student represnrcat i ves : 

1, The purpcs&u- Perkins is tr c~ a graduate professional school of 



theology pre^an' pc-rs. is f c • 'i.-;; .ership i i the urch, 
2. Field educatioi^ ':.ld a fLil-: e internship. 

The Perkins Intern Prcgra: rr^o resuV: - itensive consult^iti on over a 

period of t o years, had i is -'-rst stu rnt: in 197] - 72. It is not a 

static end igid proc-sn, i djnami E:ni flexible process constantly 

in flux anc charge w^T^un ::ie :-sic de. Althou'^-n the minimum degree 

requirement 'or the ' r-nth zf ztib inte-^nv-p is one semester, 70 percent 

of our stu.i. ^ts opt -'or l rei- two seme '^nr^^rs or twe^ /e months. 

There are types jf i lerr.ships in : a professional world. It 
seems to ne '-at the^re are r^^ly a certair number of "ossible components 
to any int^^ :hip. qua; Uy of a giver ^nternshi depends on how 

the pieces . 5 put tc.;fther, the expectar^::ns for ex. ellence on the part 
of all par. ic:pcnts. c3 we' l ss adequate 'I'aining, s ^ervision, and eval- 
uation of nd b; aT o^r^' 

The Perkins:, ' itemsM'p nirTia^ j ilow- tPz second y-::; - ^icademic 
study. T-^^ -te-nsh ) Sr^eks :a pre^^r Or-rons for -r-:-'e:: iona1 leader- 
ship in tr- urzr) ' ■ iHDv -.xists. t our hope I'at :ersons who ar- 
effective : v/ ]:■, h ^ve x:port-.ni t:i partic'Daue :he ongoinc 
renewal anc re— -rr. -rf tc^^e z'U^zh. 

The internship outs ^ esn an^ bloc: to the Gi;ctrine of i church, which 
understands the chu; cr. t- be: 

1. vhe pe-^Dl - ^^J.j, .^oth l?.it ' and ergy; 

2. a covr ar-- - :i:.^inuru: V c.=:letrxt^ tne goc - - of God in 
Jesus : ,nr7iu^ri Wc:^-^ s cr::^^^' .. and O'-" 

3. for t":^ eiri'^r'; of persc^*: a- d ::: ' y; 

4. in m- cne wrjrld. 

Though :he clcrg: ;--r "profe i'^wma^" the.; c-^:'fer fror -"-f.^ professionals. 
Clergy always rerr.air \th Axt^zj igr" ms and amateurs --e God. Laity, 
by virtue of tne orr. natic^^'*' of : :ptT-m, ^re God's messench^^s and 
ambassadors in r--: v/ii^"^: in vidh they ex;£'::^ ence and 1 e o_r their lives. 

Professional c ergy ite'^e c^*-' life of fai'' ' n the congregat ':n and are 
"called" of Gc . in fx^ :tu C(^*OTitWs&':-t , anc niifsion. We are s:-^uggling with 
our "woundedneis" c^r ::ne ar.propriation c' lad's grace. Awa.-^ of our 
"humani::y," Cnrisz i r ^t|c;- s^r ^xperienc^^j the healing of e ger, 
estrangement, ^ear, r^sertitfr W., etc. Cle—qy must interpret vese instances 
of pain into i -starve" of r .^dein)pti,:in for 't^e whole community cf faith. It 
is expected thst cl-r -\ pe-_ ons ti^e adequoT.- in th :se skills requisite to 
the performance of -?:it ministry, --y the pastor this ^^.ans, among 

other things, comper.e.'.r^ in v.- ^^-o, preacr.:ng, teaching, pa^::oral care, 
counseling, managensnt, anqe* _ , chuxh education, teache recruitment, 
and training* 

The clergy person shou'd be .^rle rebate reasonably effect ely to 
children, youth, and per^-ns cf v rious stages of adulthood. This means 
caring for and sufferir; ^u^h ?er.ons cf all ages in whatever stages of 
faith they may be. 

Academic theology must bec:rs rnational and experiential in the stress 
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and strain of doing professional ministry. A clergy person has the 
academic knowledge of Bible, theology, and history for the upbuilding of 
the church and the salvation of the world. 

In my judgment no person can serve as pastor relying solely on his/her own 
resources. The pastor is interdependent with other clergy, with the laity, 
and with other professionals in helping ministries. There is no place for 
the loner in ministry. 

The internship is for us not simply a process of practicing skills, learning 
polity and systems, and gaining confidence in running a program. It is, 
in fact, the contextual appropriation and execution of all that makes up 
ministry, including the academic knowledge. It means testing, reflecting, 
learning. It means hurting, being shaken up, sometimes crying. It means 
celebrating, rejoicing, being fulfilled, enabling, loving--JOY. 

To attempt to achieve these goals, the Perkins Intern Program is a process 
involving consultants, field instructors, laity, interns, judicatory 
executives and bishops, and intern faculty. It 1s in the interaction of 
all these persons with interns in ministry that personal and professional 
growth and maturation may take place. For such growth there 'is ho script. 
No two studerts (nor placements) are alike. We of the intern faculty share 
the pain and the joy of participating in this exciting birthing and growing 
process. 

Let me briefly identify the various persons and aspects involved: 

1. The intern is a student who has completed a minimum of 50 percent 
of the M. Th. (M. Di V. ) degree program. 

2. The intern is placed in a teaching congregation which accepts the 
student's learning as a high priority of its ministry. 

3. The intern spouse Is not officially involved. However, spouses are 
urged to participate in the placement process. During internship, 
spouses may meet with the field unit consultant to secure help 
with their own needs as the spouses of persons preparing for minis- 
try. 

4. The field .:iV.v*ictor (F.I.) is the pastor or other competent pro- 
fession;' . so?>. who has innediate supervisory authority for the 
interr -fevf fv.^Vj instructors are required to participate in a 
three-^ v' ; ''^structor' s Institute on campus. All field 
instri '^"'^ Ncipate in monthly supervisory seminars with the 
consultant -ind uheir peers. The field instructor is expected to 
provide a weekly one to one-and-one-half hour supervisory con- 
ference for the student. The intern is required to prepare 
weekly verbatims or reflection papers on her/his own act of 
ministry. Theological reflection is a critical part of this 
process. 

5. The intern committee consists of from six to eight lay persons of 
mature faith. They participate in the negotiation of the learning 
covenant and share regularly, individually, and as a conmittee with 
the intern for support, feedback, and evaluation. There are more 



February 20, 1981 



OCCASIONAL PAPERS/3 



0 than six hundred persons of all walks of life in our program tr 

>ear. They express caring love even to the point of pain and 
conflict. There is no my to overstate the critical role and 
function of these lay persons in the maturation and -formation 
of the interns fQr ordained ministry, as well as devrlopin;: 
their own ministry as Christian person?;. 

6. The field unit consists normally of from three to si stude 
who are in geographical proximity. 

7. The cons:-.ltant, who may be ::5ychiatrist, pyschoiogi soc" 
worker, z'^ CPE supervisor, ^15 two major functions: j trai^ 
and enable field instructor: in supervisior and to rr- :l:tatt- 
the personal growth of the nterns. Interns meet se • ' time' 
per semester for two hours in peer groups '.<n"th the cc~:ijltan: 
An intern with serious relational problems is referre. for 
therapy o" other options open to her/him for healing. 

8. The judicatory representative (district suDeri ntenden^: in *"ne 
United Methodist Church) is invited to relate to the ^~terr 
his/her district, and to share and interpret the work and ris 
of the church as she/he sees it, 

9. The bishop, in addition to being concerned to replace with ''v^r^^ 
successors field instructors who moved, meets in December 3r tr^- 
uary with the interns for a two- to three-hour seminar. T^ii 
provides the intern and the bishop opportunity to know eaci w- 
and to share concerns and dreams. 

10. Evaluation/feedback is a very important aspect of the inter- 
program. It begins with the internship and is vitally impc ' ^;.t; 
throughout. Evaluation/feedback has as its primary purpose 
provide the intern with feedback through the field instructc 
peers, consultant, laity, and intern faculty on how she/he 
being perceived, both as a person and in doing ministry, 

I know how I feel and what I see. Only you know how you pe 
ceive me. If you don't care enough about me to share your 
perception of me, I shall be denied valuable data and frequ-^Mt. • 
be condemned by my mis-self-perception. At the end of the - :t 
and second semesters, formal evaluation conferences are hel c . 
involving the consultant, field instructor, laity, intern, \- 
intern faculty member. We have developed an instrument whi 
assists us in gathering insights on observed behaviors fror 
those who work closely with the intern. This data is colic 
through the use of a computer. All participants in the eve 
tion conference are provided with a printout. 

11. The intern faculty at Perkins consists of five fu^l-time pe' 
At one time or another members of the intern faculty meet 
personally with almost every student in the M.Th. program c. 
the year. The critical tasks involve: 

anegotiating the intern placement. This may call for nMmer*cj-_ 
conferences to assist the student in focusing on career goa'/ 
before the placement process can ever begin. Every student 
(and spouse) makes a preplacement visit in the prospective 
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pla:e'- ' If all goes well, the placement is conf-nred; 
^^devri; 'acen^ents training committees in the p-':'ish, and 

par:-^ i in the basic Field Instr jctor ' Insci^ute of 

thr--- 'jr all nev^ fi - 'd i nstructo '^s ; 

oor'j^ ..ind ccordinati field unit".; 

©re:.- .;: ?.nd orienting ..isultants; 
e mc. semester visiti jf five to . -ve'- nours in 

e ..::-:5nt; 

'lable in the even- of cc- flic c is s; 
n : eval uations ; 

:j :o supervise stuci^nts w!iO dc ^iiipletr Me 

■ ■■ M - p sat i sfac tori ly. 

~ e jlenc . ; \^ r^even persors, c^-*jups, and a::: ' ' ' rean 

: cc * ■ • of theolocica't rducation. 

inte^": r.iei a testing of on-, s career ccnTr ve^t. n 

. ; }rtur tc !j>r as well as to integrate one's pe'S^r:! : -'tual, 
H tiemic, vV^d :y i.^ skills into a . noleness whi :h r . jv .:.e an 

.r-?4uate r-. is iin to begin the prcfessional mini -^^ry. 

Or ^etur ^ ror mship the faculty has the privilege . :ha' "enge of 

a : ""stin'-,: ' "^e jc?nt in discovering advanced knowledge > ' elation to 

v; :n tn^ son to that point in lime may cortiniS de' ^lop for 

t T hie- .at " Jesus Christ--to be a minister of t^e qjspe" . 

Or. comp* ' 1 c s/her degree program, the student lea^ ^s the school — not 

cor.pletc 'V- w: ' :ry for life--but rather able to part -ipai:e in the lives 

of personv^ . itni :he congregation as pilgrims and witr- sses, as seekers 

cTT.i guides, cn It s journey, aware of their human liTi' nations and learning 

17 trust nc;"eas ^ly the crace of God. So may we a:l see that which is 

r obv ' js-"thai '^eality of God v;hich transforms anc redeems persons and 

:ieti^ ir our 'nne. 
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